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Who's Michael?

Define the Blue-Collar Population

What type of work do they perform
What makes them “blue-collar”?
What's the Pain (Points)?

When/How do they decide to seek help
Barriers to Connect?

Treatment Options

Build Rapport/Trust

Conclusion and Q&A

My Story

Background

The “Blue-Collar” Therapist?
Some Programs...

Your Niche is Who?
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Who's Blue-Collar?

Skilled/UnSkilled Workers

Manual laborers and trade professionals form the backbone
of production.

Income Range

Blue-collar workers in the US, as of April 2025, earn an average
hourly wage of around $25.69, with the majority earning

between $13.94 and $35.34 per hour. However, pay can vary widely
based on factors like skill level, location, and experience. Blue Collar
Worker. (2024)

Key Industries

Construction and Skilled Trades, Manufacturing and Production,
Transportation and Logistics, Maintenance and Repair, Agriculture
and Farming, and the Service Industry

Economic Impact

Critical drivers of productivity and infrastructure development.

A Day in the Life: Blue-Collar
Careers

Early or Late Start Times?

Workdays often begin before dawn or late in the day
(10 p.m. or later)

Physical Labor

Hands-on work that taxes the body

Extended Hours

10-12 hour shifts common in many trades
May switch shifts week by week

High-Pressure

Demanding environments with tight deadlines

What Makes Them Blue-Collar

Wage Structure

Primarily hourly compensation
rather than salary

hnical Skills

Expertise in hands-on, practical trades

Cultural Identity

Strong ties to working-class
values and community

Education Path

Trade school or on-the-job
training instead of college
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What's The Pain?

* Talbotforce. (2024, May)

Mental Health Stigma

Reluctance to acknowledge emotional struggles

Financial Pressure

Inconsistent income and limited benefits

Physical Toll

Chronic pain and occupational injuries

Work-Life Balance

Limited time for family and personal needs

To Seek Help?

er Influenc

Barriers to Therapeutic Connection

page. (2024, May 22)

Time Constraints

Rigid (and sometimes flexible) work schedules limit appointment availability

Financial Barriers

Limited insurance coverage and inability to miss work

Communication Gap

Academic therapy la

Trust Issues

ing their life

experiences; Doubt they are seen/heard or even

matter
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Bridging the Support Gap

Cultural Competence

Therapists must understand blue-collar values and
experiences

Flexible Scheduling

Offer early morning through later evening (and p
weekend) appointments

Practical Solutions

Focus on concrete, actionab

THERAPEUTIC APPROACH

{ Solution-Focused Therapy

{ Identifying concrete steps to address f
challenges

{ Cognitive-Behavioral Therapy
{ Shifting negative thought patterns

0 Relational Therapy
¢ Supporting interpersonal relationships

{ Gestalt Therapy

¢ Gaining greater self-awareness and
integration

0 Logotherapy
¢ Finding meaning in one's life

Building Rapport and Trust

Establishing credibility with blue-collar clients
requires authentic connection

Acknowledge Expertise
Respect their specialized knowledge and skills in their trade

Value Their Time

Recognize the sacrifice of attending sessions after physical
work

Share Your Background
Authentic disclosure builds connection beyond clinical roles

Use Relevant Analogies
Frame therapeutic concepts using their verbiage
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Questions?

Michael Noll, LPC Michael Noll Counseling, LLC
@ michael@michaelnollcounseling.com
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920-215-1553 talk/text




